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UNIVERSITY OF LONDON



       

Department of XXXXXXXXXXXX
Lecturer in XXXXXXXXXXXXXX 

X Years Fixed-term
(Available from 1 October 2009)
Reference Number: Added by HR
Closing date: Tuesday 31 March 2009
Interviews: Week commencing Monday 20 April 2009
To apply: www.goldsmiths.ac.uk/jobs
For more information about Goldsmiths, please visit: www.goldsmiths.ac.uk
We can supply information in alternative formats for people with a visual impairment or dyslexia.
Please contact Human Resources, tel 020 7919 7996, e-mail hr@gold.ac.uk or visit www.goldsmiths.ac.uk/hr. 

Thank you for your interest

Committed to equality and diversity
Department
Job Title
The Department
Goldsmiths, University of London, is proud of its reputation for innovative and challenging thinking across its wide range of disciplines. One of its major strengths is its interdisciplinary ethos - the way in which departments, centres and units interrelate to offer new perspectives and insights.
A brief outline direct applicant to Department web address
The Role
Main duties: 

· In addition you will be required to undertake any other duties as may reasonably be required.

· At all times to carry out your responsibilities with due regard to the College Code on Equality and Diversity and Code to Combat Bullying and Harassment/Dignity at Work Policy 
· At all times to help maintain a safe working environment by attending training as necessary and following the College’s Health and Safety Codes of Practice and Policy.

Person Specification
Detailed below are the types of qualifications, experience, skills and knowledge which are required.
The Essential column shows the minimum essential requirements for the post.

The Desirable column shows additional attributes which would enable the applicant to perform the role more effectively with little or no training. They are not essential, but may be used to distinguish between applicants.

The Category column indicates the method of assessment:


A = Application form 

C = Certificate


T = Test 

I = Interview



R = Reference
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Please also note that where qualifications are required, employment is conditional on the verification of them. Qualifications (must be original documents) will be checked on the first day of appointment.

Summary of Terms and Conditions
Salary and hours of work

Salary will be on Grade ***** all inclusive of London Weighting Allowance, depending on qualifications and experience, all pro rata for part-time (0.?fte). 

The normal hours of work will be between 9 am to 5 pm, Monday to Friday, all pro-rata for part-time (0.?fte) work. Your actual hours of work will be decided in consultation with your line manager. 
Members of staff in Grade 6 and above are required to work the hours necessary to fulfil their roles and are not eligible for overtime payments.

Superannuation 

*Use if Grade 1 – 5*

The person appointed will automatically be admitted to the London Pension Fund Authority (LPFA) scheme which is a defined benefits (final salary) scheme. Members opt out of the State Earnings Related Pension scheme (SERPS). Employee contributions are between 5.5% and 7.5% depending on earnings and these rates are reviewed each year. The employer’s contribution is 14% (rising to 16% in October 2009). www.lpfa.org.uk
*Use if Grade 6 or above*

The person appointed will automatically be admitted to the Universities Superannuation Scheme (USS) which is a defined benefits (final salary) scheme. Members opt out of the State Earnings Related Pension scheme (SERPS). Employee contribution is currently 6.35%. The employer’s contribution is 14% (rising to 16% in October 2009). www.uss.co.uk
*Use if Visiting Tutors
Employees working under a Visiting Tutor contract are able to apply for membership of the Universities Superannuation Scheme (USS) which is a defined benefits (final salary) scheme. 
Retirement

The College's retirement date is 31 August at the end of the session in which you reach the age of 65. You have a statutory right to make a request to continue working past your 65th birthday.
Maternity and Adoption Leave

To qualify for Goldsmiths Adoption and Maternity Pay Scheme, you must have been continuously employed by the College for a period of one year subject to the eligibility criteria set out in those policies. www.goldsmiths.ac.uk/hr/policies
Notice

The appointment is terminable on either side by 1 week within the first 6 months.

*Use if Grade 1 – 5*

Then by 1 month after the first 6 months, and 3 months for those in post for more than 4 years.
*Use if Grade 6 or above*

Then after the first 6 months and before the end of the first year of service, notice will be 1 month, and after the first year of service 3 months notice on either side. 
*Include for Academic Staff

After the first 6 months, academic staff must give no less than 3 months notice, to include an entire term.

Probation

Staff are subject to a 1 year probationary period.
Annual Leave 

*Use if Grade 1 – 5*
The annual leave entitlement is 22 days (plus 5 additional days after 5 years’ service) in addition to all public and Bank Holidays, all pro-rata for part-time work.
*Use if Grade 6 or above*
The annual leave entitlement is 28 days in addition to all public and Bank Holidays, all pro-rata for part-time work.
College Closures

In addition to the leave entitlement stated above, the College closes on specified days. These are currently 4 working days at Christmas and 2 working days at Easter. 
Sickness

Goldsmiths operates an Occupational Sick Pay scheme; further details are available from the HR Department.

Trade Union Membership

Every member of staff has a right to belong to a Trade Union or other organisation of workers, to take part in its activities and to seek and hold office in accordance with the agreements made between that Trade Union and the College.

Summary of Benefits
Travelling expenses

An interest free loan is available for annual season tickets, repayable by monthly deductions from your salary.

Support for childcare

We have a nursery which may be available to staff, for which a standard charge applies. Further details are available from the Nursery Organiser. There is normally a waiting list for the Nursery
College facilities

The College has a refectory, a busy café (Loafers), and a sandwich shop (Tastte), as well as a branch of NatWest bank. The Students' Union runs a convenience store (products include drinks, snacks, newspapers and cards), and the Union building houses a common room/café and a large bar. The Club Pulse fitness facility is located on-campus and offers subsidized membership for staff. Facilities include a fitness suite including 90 exercise stations, and a dance studio with an extensive programme of classes. In the summer, the College Green is a popular meeting place and informal recreational space. Staff are entitled to access the services in the Rutherford Building, including the library, computing facilities, and Languages Resource Centre.

Further information is available at www.goldsmiths.ac.uk.

University of London facilities

As Goldsmiths is part of the University of London, members of staff can also enjoy the benefits of access to certain other University of London facilities, including the Library at Senate House.
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