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Guidance notes for the 

Peake Learning and Teaching Awards  

2009/10

Aims and Objectives

In support of the Learning and Teaching Strategy, the Peake Learning and Teaching Awards reward outstanding contributions to theory and / or practice in learning and teaching.  

The object of the award is:

· To recognise existing excellence in learning and teaching through a personal financial reward of £400 net; 

· To celebrate and publicise that excellence within Goldsmiths and beyond; 

· To offer the means for individuals to enhance and further their work in learning and teaching;

· To identify good and / or innovative practice that can be disseminated more widely. 

This year the scheme allows for the provision of three awards across two different categories
. The panel will aim to make two awards for teaching staff category and one award for Support Staff
.

How to apply

All applicants are required to submit an application including a description of the nominee’s contribution to learning and teaching, which demonstrates both:
· The development of exceptional materials or activities related to the delivery of a programme or an initiative that supports the student learning experience 

· A description of the nominees teaching philosophy which is indicative of an enthusiastic engagement with pedagogic theory and the use of this to support practice
There is no set format for how an application should be submitted although an application is required to meet the following criteria:

· It should be no more than 4 sides of A4 in length
· It should contain an appendix in which 3 pieces of materials or examples of good practice are featured;
· It should be accompanied by an endorsement by an appropriate member of Goldsmiths staff who is qualified to comment on the nominee’s application, and should also relate to the criteria.  Normally the endorsement would come from a line manager, programme leader, a chair of a Departmental Learning and Teaching Committee or a Head of Department. 

In writing the application candidates need to bear in mind the following criteria.

Criteria 

Teaching Staff 

Teaching staff need to demonstrate: 

· An ability to influence learners positively to inspire them and to enable them to achieve specific learning outcomes;

· An ability to influence and inspire colleagues in their teaching, learning and assessment practice, by example and/or through the dissemination of good practice;
Additionally, a track record of influencing positively the national community and / or the community of practice in their own, department, institution or subject area, in relation to teaching, learning and assessment practice, is very desirable and will be a point of distinction when the panel comes to make its decision. 
Learning Support Staff 

The criterion in this area recognises that learning support staff will not necessarily be able to demonstrate working closely with students, although they must still evidence making a significant contribution to the student learning experience. Therefore learning support staff must demonstrate:
· An ability to enhance learning and teaching around Goldsmiths either through working with academics and/or students

· An ability to influence and inspire own direct colleagues in matters pertaining to learning and teaching.

Additionally a record of inspiring positively the national community of practice in Higher Education in relation for teaching and learning is desirable.
Process of Application

You must submit your application with the endorsement of a member of staff qualified to comment on your performance against the criteria listed above.  Departments and individuals can discuss any potential application with their Departmental Liaison in GLEU, Chairs of Departmental Learning and Teaching Committees and Heads of Department.

Applications forms should be submitted to Goldsmiths Learning Enhancement Unit by:

FRIDAY 30th April 2010 at 5pm 
All nominations will be assessed by a panel, comprising the Pro-Warden (Students and Learning Development), the Head of GLEU, a National Teaching Fellows and a senior member of academic staff. 

Successful applicants will be notified of the outcome and feedback will be provided to unsuccessful applicants. Previous winners of Peake Teaching Awards or Goldsmiths Awards for Excellence in Learning & Teaching can only apply for a new award if they can demonstrate a significant new contribution to teaching excellence. 

Successful candidates may be asked to attend a reception event as well as to make a presentation of the work on which their award was based at a learning and teaching event in term one. They may also be asked to provide content for the GLEU website.
For further information please contact:

Adam Cresswell, Goldsmiths Learning Enhancement Unit,

Tel: 020 70785118 E-mail:  a.cresswell@gold.ac.uk
� If a joint application is received the award monies of £400 will be divided amongst the applicants.


� The panel may at its discretion, depending on the applications received in any one year, decide to award more or less awards in each category
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