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Religious Literacy for Equality in Religion or Belief

Literature Review 

Introduction

The EHRC has responsibility for religion or belief as a protected characteristic, alongside age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, sex and sexual orientation. In recent years it has undertaken eight projects to enable it to work effectively in this area.  These are listed below:

Woodhead & Catto, 2009, Religion or Belief: Identifying Issues and Priorities; outlines key issues around religion or belief mandate and emerging priorities for the Commission.

Woodhead, 2011, Recent Research on Religion, Discrimination, and Good Relations; a review of the existing research on religion or belief and the key issues therein.
Weller, 2011, Religious discrimination in Britain: A review of research evidence, 2000-10:  an overview of existing research on discrimination and the research gaps.
Equinet, 2011; Equality Law in Practice – A Question of Faith: Religion and Belief in Europe; an analysis of how directives and national legislation across Europe are applied in practice through cases relating to employment, education, the provision of goods and services and public spaces, and conflicts that can arise between the rights of religious persons and the rights of other groups.
Perfect, 2011; Religion or Belief briefing paper; an analysis of available statistics on religious affiliation, attendance, belonging and belief (across Europe), experience of discrimination, numbers of employment tribunal discrimination cases and outline of church positions on gender and leadership

Donald, 2012, Religion or belief, equality and human rights in England and Wales; an exploration of equality and human rights in relation to religion or belief through; the state of the law in relation to equality, human rights and religion or belief and different groups; responses to the law; approaches to achieving freedom of religion or belief and preventing discrimination on the grounds of religion or belief in the workplace and in public services; situations where interests conflict (or are perceived to conflict) between the different equality strands or different human rights; principles or approaches that might pre-empt or resolve dilemmas or disputes relating to religion or belief; and equality or human rights concerns that arise in relation to the role of religion or belief groups in the formation of law and public policy.
Human Rights Review 2012; review of the interpretation of Article 9 in domestic courts.

General Guidance - Guidance on the wearing of Sikh articles of faith in the workplace and public spaces & A good practice guide for employers and service providers in Scotland; guidance aiming to raise awareness of Sikh articles of faith and concerns which may arise from the wearing of these.
In her review of recent research on religion, discrimination and good relations Professor Linda Woodhead warns that:

“… there is a risk that so much resource goes into producing new research that what already exists is insufficiently digested and “used‟, both within the academic community and beyond. There is a danger of reinventing of the wheel, duplicating work, and ignoring what already exists. It is therefore important to consolidate and take stock of all the new information that has been generated by recent research investments” (Woodhead 2011: 6).
In producing our own review of the relevant work in the sector we heed Woodhead’s warning, citing several significant reports and contributions by way of drawing from across them key messages, values and principles which have emerged. By articulating those in one analysis, and in one place, we aim to bring sharply in to focus where EHRC is at this stage on the question of religion or belief. 

A crucial area of broad consensus at the outset (as highlighted by Donald) is that recent litigation and the frequently intemperate debate that has accompanied it has been unhelpful and is undesirable. A central aim of this programme of research and dialogue is to consider the possibilities for a better quality of conversation - rebalancing ‘law’ and ‘jaw’, and establishing dialogue as a first port of call when dealing with matters of religion or belief. 

This reflects the ‘religious literacy’ approach underpinning our work. The term religious literacy has been interpreted in different ways. Nevertheless, it is possible to identify some points of consensus between the different approaches as a basis for a working definition of religious literacy:

· Religions deserve to be articulated publicly, not only so their positive aspects are acknowledged and engaged with, but also so they can be criticised constructively and risks identified and addressed.
• Religious literacy has the potential to mediate cultural, moral and cognitive differences and to broaden intellectual, social and cultural horizons. It can also challenge any attempt to close down debates with conversation-stopping certainties and absolutes.
• Religious literacy can help the development of a level of background understanding, so a person may be able to grasp the inner meaning of literary works, political events or public actions, or the history which has shaped particular public institutions or national norms.
• Today building religious literacy is a challenge: partly because of disinterestedness, partly just because the world is increasingly diverse, people often find that religious traditions are poorly understood. This can lead to resistance—even violence—against them (and by them) and to missed opportunities to enrich experience.
We suggest that religious literacy lies, then, in having the knowledge and skills to recognise religious faith as a legitimate and important area for public attention, a degree of general knowledge about at least some religious traditions, and an awareness of and ability to find out about others. Its purpose is to avoid stereotypes, respect and learn from others and build good relations across difference. In this it is a civic endeavour rather than a theological or religious one, and seeks to support a strong, cohesive, multifaith society, which is inclusive of people from all faith traditions and none in a context that is largely suspicious and anxious about religion and belief. The overall aim may be summarised as seeking to inform intelligent, thoughtful and rooted approaches to religious faith that countervail unhelpful knee-jerk reactions based on fear and stereotype.

Our view is that law on this matter should always be regarded as a backstop guaranteeing the rights that are enshrined, but that a simple rights-based assertion of the law tends to end the conversations that are needed. Neither religion nor belief are simple categories. Nor are they stable. Indeed, religion and belief are among the most contested aspects of identity. What is more, they are very often at the same time both highly personal and deeply felt and significantly publicly expressed. It is also the case that religion and belief labels – such as Christian, or Pagan, or Humanist, or Environmentalist – are in themselves contested. A simple assertion of rights, alongside a prosecution of law, is likely to set idea against idea. Conversation – ‘jaw’ – over law seems a desirable and realistic way forward in this context.  This is what makes religious literacy so central an exercise. 

Grace Davie has commented on the lamentable quality of public conversation about religion, just as we need it most.
 Billions of people around the world remain religious, despite the assumptions of 20th century secularism that it would diminish to a vanishing point. Millions are in the UK. Migration and globalisation increasingly expose us to all to encounter with religious difference and diversity at work, at leisure and increasingly at home. The landscape of religion and belief is at the same time harder than ever to define, as the 2011 Census results are beginning to reveal. Society is both more plural and less formal: more and more of us believe nothing; or something – but we’re not sure what; or many things, as in Jewish atheism or Christian Hinduism. Many people hold spiritual, non-creedal, non-organisational beliefs and views. Others have non-religious beliefs which are deeply important to them, as in humanism, secularism and environmentalism. A turn in one direction to the relative simplicity of a ‘tradition’ or ‘belief’, and in the other to a law which ‘settles’ rights, will fail to engage with this complex reality. 

The religion and belief landscape 

The religious makeup of the UK is both highly diverse and extremely complicated. Britain is neither simply religious nor secular, but complexly both. Whilst the established churches have seen a decline in membership over the last 50 years, minority religions are increasing, as is the plurality of religious beliefs and practices. 
The 2011 Census shows that despite falling numbers, Christianity remains the largest religion in England and Wales. Muslims are the next biggest religious group and have grown in the last decade. Over 170 distinct religious traditions were counted in the 2001 Census and in 2011 over 240,000 people highlighted an 'other religion' on their census form
 Meanwhile the proportion of the population who reported they have no religion has now reached a quarter. 
 Whilst belief in a personal god has declined, belief in a spirit or life force has increased
 and more and more people describe themselves as ‘spiritual’.
Not only has what people believe changed dramatically in the last 50 years, how people believe has changed too. That Church attendance and membership have declined, doesn’t indicate a simple decline in belief. More and more people believe in a personalised way, without belonging to a religious organisation or group, preferring to “practice” at home. Davie (1994) calls this ‘believing without belonging’. Woodhead and others have documented the rise in ‘alternative spiritualities’ which have flooded the now de-reguated religious market. (see Woodhead and Catto,2012).

Likewise, many people claim adherence to a religion, and may be members, may even attend religious services, but don’t necessarily believe the religious doctrines, attending rather for reasons of social integration and community, as a cultural tradition or in some cases because they are forced to. Such examples, Hervieu-Leger has called ‘belonging without believing’. Indeed it has been argued that many of the 71% of self identifying Christians in the 2001 Census, ticked the box as a way of stating cultural affilitation rather than as an indication of religious belief, practice or belonging. 

As belief becomes ever more diverse and complex, the boundaries and categories used to describe religion or belief become ever more difficult to pin down. Whilst religion is a strong identity marker for many, the nature of personal identity in increasingly complex and static labels of ‘Christian’, ‘Atheist’ or “Muslim’ cannot begin to grasp the varied experiences and meanings people attach to their beliefs. 
Approaches, principles and values 

The following section draws out the key messages and debates found within the existing work undertaken by the EHRC around religion or belief. 

In thinking about its mandate for ‘religion & belief’ the Commission undertook a research project led by Professor Linda Woodhead, which drew out key research and policy implications in this area. (Woodhead & Catto, 2009) Recognising that research, reflection and legislation relating to religion and belief are not as developed as for other protected characteristics, the report sets out the need for improved religious literacy. 

A further report by Woodhead (2011) summarizes the current research relating to religion and belief in the UK and notes the recent explosion of work around religion and equality and to a lesser extent, good relations, across a growing spread of disciplines, including Law, Ethnicity Studies, Politics, Applied Social Sciences, Social Policy and Educational Studies. Key themes in the current research are identity; its categorisation and complexities; the concept of belief and its interpretations; discrimination, including anti-Christian prejudice and institutional prejudice; religion and the law including the working of anti-discrimination law and clashes between equality strands; the relationship between religion and the State; religion, cohesion and good relations; and research from a European perspective.

Woodhead stresses that the development of wider theoretical perspectives is still in its infancy, and there is a need to take a step back and analyse the broader social, cultural, legal, and economic causes and consequences of the unfolding picture. 
Sharpening distinctions

Unsurprisingly all of the existing research has something to contribute to the general discussion about religion and belief in the public sphere.  A starting point for many is the confusion and inconsistency of what is meant by ‘religion’ and ‘belief’. (see  Woodhead & Catto, 2009: iii):

“There is no hard and fast boundary between ‘religion’ and ‘belief’. Both refer to orientating commitments, which help give meaning and direction to life. Both have a social aspect, but can take more individual forms. ‘Belief’ is broader in so far as it encompasses commitments which deny a dimension of existence beyond this world, and which may be actively opposed to religion.”

Woodhead & Catto highlight that definitions of religion and belief are normative and politically laden categories, but that discussants in their research were not unduly concerned about the use of religion in a meaningful and responsible way (ibid, 10). Similarly, Donald (2012) found a lack of consensus over the role and meaning of secularism, and the relation of secularism to religion. 

Donald (2012) also highlights employers lack of clarity over the definition of ‘belief’ and which beliefs warrant legal protection. Identification with religion or belief is a complex matter. Most often religious identity cannot be pinned down with neat, single categories. This makes for very slippery ground when trying to clarify how the law on religion or belief should be applied. Such a lack of clarity around definitions makes meaningful public discussion around religion or belief and its relationship with a ‘secular’ justice system very difficult.
In relation to law, an area of definitional complexity is in contrasting ‘freedom of religion or belief’ with ‘protection against discrimination’.Donald (2012) found there to be confusion over this area as “the two concepts do not map neatly onto one another” (2012;189)  She comments that the requirement to show group (rather than solitary) disadvantage in discrimination cases is viewed by the EHRC and other legal specialists as failing to provide sufficient protection for individual believers (ibid). Also, more broadly, there is the concern that religion or belief claims are dismissed too readily on the grounds that there has been no interference with a right, rather than considering the justification for interference. This has created a lack of faith in Article 9 for use in the domestic context (ibid). These issues are discussed further in the Human Rights Review 2012.  Donald suggests the need to differentiate more clearly those situations most appropriately addressed on basis of freedom of religion or belief and those best addressed on basis on non-discrimination. (xi) This is linked to the bigger question of whether courts can or should decide whether particular practices are prescribed by a religion or belief, which is again further complicated by the fluid nature of religion and belief categories and their definitional complexity. 
Understanding stances 

A key distinction here is that between an accommodationist and a rights-based approach to dealing with conflict around religion or belief.

Donald found a high degree of acceptance of ‘routine’ accommodation of religion or belief, in contrast to approaches elsewhere in Europe (2012;184). Accommodation was expressed through the principles of personal autonomy and the value of diversity, or of making good business sense (ibid). However, views on what is ‘reasonable’ accommodation will always differ in any particular context or example. Donald points out that this is inevitable given decision-makers’ reliance on the principle of proportionality, which is context specific and cannot therefore result in a set of rules or predictable outcomes. An accommodationist approach becomes particularly difficult when dealing with competing equality strands such as ‘religion or belief’ and ‘sexual orientation’. Here questions arise over how far can beliefs be accommodated when they potentially infringe the rights of others. Who needs to make the reasonable accommodation? 

Adding to this complexity is the intersectionality of protected characteristics. This is an area in which more research would be beneficial (especially on religion and sexual orientation and within religion or belief between ‘religion’ and ‘belief’). Although there are a number of cases relating to the former (see Equniet 2011), further research on both areas in terms of experiences and perceptions of discrimination would be fruitful. With regards to gender, decisions have been criticised by a number of commentators who have argued that the refusal to permit women to wear headscarves is actually detrimental to womens’ right to equal treatment as they were excluded from employment and education. The following question is therefore whether prohibition (of the veil) protects gender equality or constitutes a form of gender discrimination?

Equally there are concerns that a rights based approach cannot sufficiently respond to complex nature of multiculturalism and social identity in the UK. (ibid). Participants in Donald’s research suggested that a rights based approach, leading to ‘copy-cat’ claims for legal recognition and protection were divisive and suppressive of debate. She found that 

“a litigious environment was broadly viewed by participants as inimical to proportionate and balanced decision-making: a fear of litigation was likely to produce knee-jerk responses which tended to escalate and harden divisions rather than diminish them” (2012;185).

A Religious Literacy approach seeks to create an environment in which understanding can grow and individuals flourish. As such, the approach is in keeping with a Human Rights perspective, which, as noted by Donald, has a more holistic, flourishing focus than an equality lens, which can produce a narrow focus on legal compliance based on single, often competing characteristics (Donald,2012).

Knowing the law 

At a superificial level, this is simply what it says: connecting knowledge about what the law says to the real world by knowing the key cases. But more deeply, the research draws attention to the importance of knowing not only what the law says but what it intends – what it’s FOR – the spirit of the law. What are the principles that drove these laws in to being in the first place? Actors should emphasise Human Rights in this context, and underline the Public Sector Equality Duty as a positive framework for a robust and confident culture round religion or belief. 

An even more challenging issue here concerns the handling of competition or conflict between protected characteristics and this is a repeating concern  

Key Issues and Challenges in Equalities Law

Donald (2012) questions the capacity of equalities law to address complex questions of multiculturalism and social identity in modern Britain or to tackle structural inequality.  (p122) This reflects the concern that the nature of equalities litigation promotes competition between protected characteristics and different “religion and belief” groups, deflecting away from pressing issues of inequality based on social exclusion, poverty and disadvantage.

The Equinet report analyses conflicts that can arise between the rights of religious persons and the rights of other groups defined by sexual orientation, gender or children. This is a useful resource for its outlines of the legal framework for each area with interpretation of how the law has been applied, as well as outlining gaps in the current law
. This feeds into another area of concern in regard to a hierarchy of characteristics, notable between competing religious and non-religious belief-claims. Some movements, such as the Humanists, have argued that religious belief is unfairly privileged through Genuine Occupational Requirements (GOR) which legally allow for religious movements to discriminate on grounds of (and so to ‘trump’) gender and sexuality in particular areas.

Conversely, there is concern amongst some Christians over the existence of a hierarchy of characteristics, whereby the current law and the interpretation of it leads sexuality to ‘trump’ religion. However, Donald found that there was not a broad consensus on this and it was “noticeable that Muslim, Sikh, Hindu and Jewish participants in this research did not generally voice concern about the “trumping‟ of religious interests. (2012: 112) Some had sympathy with Christian claimants in cases concerning matters of conscience. However, even where they acknowledged that theological positions held by some of their adherents might conflict with gender or lesbian, gay, bisexual and transgender (LGBT) equality, they did not perceive this as something that was likely to bring them into conflict with the law.” Donald usefully highlights a key, but often unobserved point, made by a Sikh in her report that the trumping is not necessarily to do with sexuality, but to do with secularist values, which represents a European conflict between two opposing systems of thought – Christianity and secularism.
Weller (2011) helpfully highlights academic research specifically related to issues around religion and sexuality. Woodhead (2011) also points to research (Gellner and Hausner), which finds that it would be appropriate to allow people to tick more than one box for the religion question in the Census. The broader point here is that identities are too often too narrowly cast, and that as the research highlighted in Weller (2011) shows there are intersectionalities which are frequently missed in the headline debates, and which have important consequences. For example, the voices of homosexual Christians, or of Muslim women who can easily be discriminated on grounds of religion, gender, age and race, can be lost in arguments which assume that people typically are protected under one particular characteristic.

Nevertheless, the issue of conscientious objection is a key challenge in equalities law. Donald (2012: 85-94) discusses the case of Ladele, the Islington Registrar who refused to perform civil ceremonies for same-sex couples.  The EHRC supported the decision of the UK courts against Ladele (Donald, 2012: 92) as her role provided a public service and as such carried a legal duty to eliminate discrimination and advance equality. However, Donald does also discuss the equally legal approach taken by other local authorities who did not state that all registrars would have responsibilities to officiate over same-sex partnerships.
Donald’s detail on this case forms part of a larger discussion on conscientious objection, as a means for allowing people to legally opt-out of providing services which conflicted with a genuine moral responsibility. A summary of this issue is also found in Donald, 2012: ix-x.

Calls for conscientious objection provisions were made mainly by some (but by no means all) Christians. However, concerns were raised about how opt-outs could damage the neutral ethos and reputation of a public service and also how to regulate opt-outs, which has proved problematic in Europe (Donald, 2012: 89-90). Donald (2012: 92-93) reports that no participants argued for unrestricted opt-outs, and that many supported a pragmatic approach, where solutions may not be pleasing to all parties and are contingent and partial, but which nevertheless avoid the need for harmful and divisive litigation. Conscientious objection is an area that requires both more research into its usage and further public debate.

Donald (2012) also highlights a lack of consensus over the religion or belief exceptions in the Equality Act 2010: The exceptions in the Equality Act that permit discrimination on grounds of sex, marriage and sexual orientation in the context of employment for the purposes of organised religion are regarded as ambiguous, and subject to potential challenge as their application is not necessarily proportionate. Some religion and belief groups feel the exceptions are too narrow, and others that it is applied too broadly. (Section 6.5) Woodhead & Catto emphasise the need for further research in this area to monitor the working of the religious ‘exemptions’. 
Together, the challenges around conscientious objection and religion or belief exemptions raise the question of whether religion or belief should be treated differently from other equality strands. Some feel that religion or belief is by its nature different from other strands in that other characteristics do not proscribe their holders to act in certain ways, yet this is contested. Donald (2012) found a lack of consensus over whether religion or belief is essentially different from other equality strands and so requires additional protection. (Section 6.3) She also found a lack of consensus over whether a hierarchy of equality strands exists or indeed should exist.

A level playing field
As noted in Woodhead and Catto (2009) the experiences of different religion or belief groups and of individuals within them vary enormously, yet little research has been done in this area. We know that experiences of the law vary. Donald documents the discrimination felt by some Christians, who see equality law as marginalising and penalising Christians. Several high profile legal cases have been used to support this view, such as Ladele v London Borough of Islington and Eweida v British Airways. However, not enough research has been done in this area to assess the representativeness of discrimination claims. The EHRC Briefing paper for Religion & Belief (Perfect,2011) shows Muslims are the most likely to say racial or religious harassment was a very or fairly big problem in their local area and Christians the least likely, to feel this
. (p15). Weller (2011) reviews research on discrimination in Britain over the decade 2000-10. Based on desk research, Weller notes the increase in tribunal cases since 2003 and alongside this the lack of quantitative time series data to indicate conclusively whether ‘religious discrimination’ is increasing or decreasing overall. The report highlights the increased discrimination experienced by Muslims and  ‘spikes’ in the manifestation of such discrimination since 9/11 and 7/7, and an increase in anti-Semitism. Again, a key message from this report is the significant research gaps on discrimination, that need addressing if we are to fully understand the experiences of all religion or belief groups.

Given the complexity of the religion and belief landscape in the UK, a key issue is that of representation. Who speaks for whom in which community and who gets to speak? Even where formal structures are present as in the Anglican or Catholic churches, they cannot be said to represent the diverse views and experiences of their believers. Even more so the case in faiths with no formal structure. As is now widely recognised, the idea of one body or organisation being able to speak for or represent all those who share that religion is nonsense. In terms of representation in the pubic sphere, Donald notes that minority religious organisations, particularly Muslim,s felt at a disadvantage.  Likewise, groups in the belief strand perceive the tendency among public authorities to focus on “religion’ with their focus on engagement with “faith communities”. 
In terms of the role of religion or belief groups in the pubic sphere, the dominance of Christianity is not necessarily met by other religion or belief groups with calls for disestablishment. Rather, the demands are for a level playing field for all religion or belief groups, with no special favours for the Church. Alongside this, Donald reports consensus that religion or beliefs groups are legitimate interest groups like any other but should have no privileged role in the formation of law and policy (Donald,2012).

Woodhead & Catto (2009) suggest that a priority for the Commission should be to improve representation.  The idea of a panel survey and ‘bank of scholars’ to call upon goes some way towards this. From a religious literacy perspective, it is important that participation is improved alongside understanding, with the acknowledgment that the super-diverse nature of lived religion makes issues of representation highly contentious. 

Religion or belief and secularity

Another key area of debate is the conflict between religious and secular values, whereby assumptions are made about the relative advantage one holds over the other.  As demonstrated above and elsewhere, British society is both secular and religious in very complex ways. A key point to highlight in this debate is that whilst it is often assumed that secularity provides a value-free space for discussion between different beliefs and religions this is not the case. Secular beliefs should benefit from equal rights in the law but they are also a set of values in themselves, as is religion. Therefore, whilst an increasing number of people in the UK are holding ‘non-religious beliefs’ the public assumption of secularity as neutrality in relation to policies and the civic sphere is problematic. As highlighted by Donald (2012) there is a feeling amongst some religious groups that a secular agenda is being imposed which pits religion in opposition to human rights. This should be met by a public discourse that emphasises their common concern for social justice. 

Media representation of religion or belief

Religious illiteracy in the media has a disproportionate effect on the perception and experiences of faith communities in the UK.  There have been many high profile cases involving Christians in the news which are not necessarily representative of the experience of the majority of Christians in the UK. That said, Donald (2012) notes the feeling amongst some Christians that they are penalised and marginalised by equality law. However, the amplification of these concerns through high-profile cases doesn’t mean that such disputes are prevalent or entrenched in society, or that they are insuperable (ix).

Donald calls for a more nuanced analysis of this area. A religiously literate approach, with a better understanding of the laws, morals, values and of the Establishment in the UK, which is perceived by many as a Christian country, may lead to a better understanding in this area and help avoid the polarisation of stances in public debate.

Weller (2011) notes the increase in discrimination experienced by Muslims and  ‘spikes’ in the manifestation of such discrimination since 9/11 and 7/7. The media effect on such discrimination has been discussed in further research, particularly in the case of Islamophobia by Elizabeth Poole (2002), for example. More religiously literate media reporting on issues to do with Muslims (and specifically by not representing the actions of a few as the view of all ‘Islam’) would have a positive effect in this area.
Woodhead and Catto (2009) outline the recognised relevance of religion in terms of resource provision, delivery of welfare and services, contributions to ‘community cohesion’ and as partners in governance. However, these stories of how religion provides positive benefit to civil society are under-reported and religion rarely makes the front pages in a positive light.

Whilst recognising that positive stories do not often make ‘good news’, the general reporting of the media could be more balanced in how it represents religion’s contribution to society and this could help to improve the experiences of religious minorities in Britain as well as relations between religious and secular constituencies.

Looking forward

In 2009 Woodhead and Catto acknowleged that a comprehensive response to the issues, as outlined above, would require changes in many sectors of society. However, they underline the role of the Commission in improving the knowledge of the place of religion and belief in British society. They suggest further research to improve understanding of the religious profile in Britain and of religious discrimination. The EHRC Briefing paper for Religion & Belief (2011) goes some way to addressing this last point, yet, as outlined by Donald, Weller and others, there is a significant research gap. 

The complexity of the religion and belief landscape and the difficulties highlighted in case law of ‘managing’ conflicts in this area signal the need for much more sensitive and open debate.

A focus on “jaw” rather than ‘law” can be a productive approach to advancing debate on religion or belief. As noted by Donald, the most productive level of engagement for such advancement is with policy-makers, practitioners and managers in the work place, not only with legal process (2012;185)

The Religious Literacy approach embraces the idea of ‘rules of thumb’ in dealing with conflict or debate in this area, for which Donald (2012) found strong support. The series of Dialogues will take this forward.

� ‘Talking about Religion in 21st-century Britain: Contested


conversations’, EHRC Lancaster Seminar 28 April 2009


� www.guardian.co.uk/news/datablog/2012/dec/11/census-2011-religion-race-education#religion


� www.ons.gov.uk


� http://www.brin.ac.uk/figures/#ChangingBelief


� There is no EU level of protection from discrimination in all types of education (the law currently only covers vocational training) due to a lack of agreement on the Proposed Directive prohibiting religion and belief discrimination outside employment. However many Member States do provide some form of protection from religious discrimination in the provision of goods and services.





� CLG, Citizenship Survey: 2009-10 (April 2009 - March 2010, England), Cohesion


Research Statistical Release no. 12, 2010, Table 13.


� There does not seem to be much progress towards clarifying the differences between England, Scotland and Wales, which was suggested by Woodhead and Catto (2009) as an area warranting further analysis. Weller notes the lack of evidence on Wales and of comparative research across the UK and that lessons from Northern Ireland could be beneficial in terms of good practice in tackling inequality. (p53) Also noted is the lack of evidence about discrimination as it occurs between people of religion in Britain (excluding sectarian based discrimination).








