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MOVING ONTO NEW SCALES

The Framework Agreement on the Modernising of Pay Structures in Goldsmiths provides for all previous salary scales to be replaced by one single salary scale, split into 10 grades.  This change will be effective from 1 August 2006.  All staff covered by the Agreement will be moved from their current scales onto the new pay scales.
Green Circled Staff
This means staff whose existing salary is below the bottom point of the new grade to which their post has been allocated.  These staff will move to the bottom point of the new Grade at 1 August 2006 and progress from there up the scales.

White Circled Staff
These are staff whose existing salary at 1 August 2006 falls inside the range of the new Grade to which their post has been allocated.  These staff will either move across to a point with exactly the same salary or, if no such point exists, will move to the nearest point on the new scale which is above their existing salary at 1 August 2006.  The attached scales show how staff move from the old scales to the new scales at 1 August 2006.  They will then progress from that point up the new scales

Red Circled Staff
These are staff whose salary at 1 August 2006 was above the top of the new scale to which their post has been allocated (including contribution points), or who have subsequently progressed to a salary above the top of the new grade (including contribution points.)  These staff will move onto the new scales to a point equivalent to or above their existing salary on the new scales, even though this may exceed the new grade to which their post has been allocated.  If they have progressed even further since August 2006, we will not seek to recoup any progress made.  We will move staff from their current salary on “old” scales to the current new scales. Movement from the old scale to the new scale is illustrated in the attached.

Examples of progress since 2006 and backpay assessment can be found in the slide presentation ‘HERA and the Framework Agreement - PowerPoint presentation from Director of HR’ on this site.
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