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Secondary PGCE Reflective Practice Record
2019 - 2020
All routes

This Reflective Practice Record forms part of your PDP and tracks your progress and development as a reflective teacher throughout the year. You use this document through both school placements – it is a professional document and all comments should reflect this.
This record should be kept with you at all times both in school and at University. It is important that you see this as a method of documenting your professionalism (it can be used to evidence the Teachers’ Standards, particularly TS 8 and Part 2 of the Standards). Appropriate professional language must be used at all times.  Your University tutors and/or your school mentor may ask to see it at any time. Each week on your school experience you should complete section A before your mentor meeting and section B during the mentor meeting.
Towards the end of each Assessment Phase you reflect on the progress you have made against the Teachers’ Standards criteria (you will find these in the Assessment Booklet). You collate your reflections on the Standards Progress Record section in this booklet, which you also use to signpost your evidence. You can only self-assess yourself on the end of Assessment Phase Profile when you have completed the Standards Progress Record section.
Remember:
1. Review your progress against the Teachers’ Standards criteria (in the Assessment Booklet)
2. Complete Standards Progress Record section (in this booklet)
3. Complete your self-assessment section on the End of Assessment Phase Profile (in the Assessment Booklet)
4. Arrange the final tutorial with your mentor.

Please insert your name and Goldsmiths email address below so this document can be returned to you if you lose it.

Name _________________________________________ (please print)

Goldsmiths email address   ___________________________@gold.ac.uk



Important submission dates for the academic year 2019 – 2020

Assessment Phase 1 (September 6th – December 20th 2019)
· Joint Assessment of Needs		– uploaded by Thursday 31st October 2019
· AP1 Profile 		 		– uploaded by Friday 20th December 2109
· Subject studies directed task 1		– completed by _________________

Assessment Phase 2 (January 6th – 3rd April 2020)

· SPIRE assignment		 		– uploaded by 4pm Friday 10th January 2020
· AP2 Profile					- completed by Friday 3rd April 2020

Assessment Phase 3 (April 20th – June 19th 2020)

· Subject Studies Assignment		– uploaded by 10am Weds 22nd April 2020
· Subject studies directed task 2		– completed by  __________________
· AP3 profile					– uploaded by Friday 5th June 2020
· IYP						– uploaded by Friday 12th June 2020					 



Aims of the Secondary Programme
Goldsmiths Teacher Education Partnership –
Supporting the development of Exceptional Teachers for World Class Schools
The Partnership believes that to achieve this vision and to make a difference to the life chances of young people it needs to be committed to:  
· Promoting Reflection:  to develop a strong sense of identity that is built upon a close connection between research and experience.  
· Recognising Inclusivity: to be rights respecting and recognise and challenge the political, social, economic and cultural dimensions of practice. 
· Celebrating Creativity: to take informed risks and use imaginative and innovative strategies to support learning.  
· Developing Confidence and Engagement: to participate fully in steering the course of the profession locally, nationally and globally. 



Becoming a Reflective Teacher 
Effective reflective practice is drawn from the ability to frame and reframe the practice setting, to develop and respond to this framing through action so that the practitioner’s wisdom-in-action is enhanced and, as a particular outcome, articulation of professional knowledge is encouraged.

Loughran (2002) Effective Reflective Practice, SAGE

As you go through the Secondary PGCE Programme there will be key aspects of practice that challenge your assumptions; provide food for thought and stimulus for further professional development. The Reflective Practice Record is designed as a space for you to capture these thoughts and develop your thinking beyond day to day classroom practice. 

Underpinning our understanding of this is Andrew Pollard’s (2008) view of reflective teaching, which states that reflective teaching: 
· implies an active concern with aims and consequences, as well as means and technical efficiency. 
· is applied in a cyclical or spiralling process, in which teachers monitor, evaluate and revise their own practice continuously. 
· requires competence in methods of evidence‑based classroom enquiry, to support the progressive development of higher standards of teaching.
· requires attitudes of open‑mindedness, responsibility and wholeheartedness. 
· is based on teacher judgement, informed by evidence‑based enquiry and insights from other research. 
· is when professional learning and personal fulfilment are enhanced through collaboration and dialogue with colleagues. 
· enables teachers to creatively mediate externally developed frameworks for teaching and learning.

The Goldsmiths Teacher Education Partnership is committed to supporting you as you develop the skills that will enable you to be a reflective teacher, ready to take on the challenges that education holds in the future. 
How to complete your Reflective Practice Record (RPR) 
Your RPR is: 
· A professional document aimed at evidencing your own growing understanding of teaching and learning;
· A reflection of you as a professional;
· A record of the development of your thinking from the early stages of your Teacher Education to the point of being recommended for QTS;
· A document that will be shared with tutors and possibly mentors in school; 
· A source of quality evidence you can use to show you have met a number of   teaching standards, such as TS8.

What you RPR is not: 
· A personal diary. It is not designed for you to share your deepest, darkest desires or thoughts. Please keep a separate diary for that if you need to.
· A document for you to lose or leave lying around - keep it safe.  

Remember, effective reflective practice is not simply a description of events.  It is the opportunity to collect, analyse, evaluate, reflect and in some cases act on the information you gather over the year.  
We will not tell you how to reflect upon your practice, this is up to you, possible ways of recording your thoughts might include: 
· A mind map of key ideas; 
· Annotated photographs; 
· Poetry or images;
· Written reflection;
· Notes taken from academic papers;
· A focussed refection on the targets set during your weekly meeting. 

It is also important that you record your weekly meetings with your school mentor and write the targets in the appropriate section (Section B). You should frame your targets so that they identify what aspects of your practice you are working on and which standard/standards this might evidence. For example, an appropriate target could be:
“I want to continue to develop my understanding of classroom management by observing the Head of Department with Year 8 and identify strategies they use to settle the class.”  (TS7)
If you write:
“Observe the Head of Department with Year 8” 
this is actually a task and should be recorded on your to do list - it does not make links to your practice.
Section A gives you opportunity to reflect on your progress against previous targets and also to reflect on your developing understanding of teaching and learning and pupil progress.
Your Reflective Practice Record will provide evidence for your Standards Progress Record. Each week you should try to identify evidence of your development against the Teachers’ Standards criteria recorded in this booklet and note it in your Standards Progress Record. 






Reflective Practice Record
Assessment Phase 1


This page is deliberately left blank





	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.
	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.
Standards Progress Record – AP1

You use this Standards Progress Record as a way of evidencing the progress you have made in this Assessment Phase. 
Remember:
· Review your progress against the Teachers’ Standards criteria (in the Assessment Booklet)
· Complete the following Standards Progress Record section
· Complete your self-assessment section on the End of Assessment Phase Profile (in the Assessment Booklet)
· Arrange your tutorial with your mentor.
We expect you to have a range of sources of evidence for each Teachers’ Standard. The quality of the sources is important. You can draw your evidence from: lesson plans, lesson observations, self-evaluations, mentor & tutor observations, weekly logs, directed activities, reflective writing, lectures attended etc).
In the centre column you describe what your evidence is and where it is located. In the column which asks you to ‘use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard’ you explain how your evidence supports the criteria. 
For Part 2 of the Teachers’ Standards you will record your attendance and punctuality in the ‘Attendance Self-verification log’ in your PDP. Additional evidence for Part 2 will come from a number of sources – in University sessions your tutors will discuss what we understand by the terminology ‘Personal and Professional Conduct’ and how you can gather evidence for Part 2.An example of a student’s reflection on the extent they were meeting TS1 during AP1, from the final column of the Standards Progress Record. 

During this placement I have demonstrated that I can encourage pupils in my classes to contribute in an atmosphere conducive to learning. My mentor commented that in my Year 7 lessons “pupils were all working purposefully – there was a buzz of activity in the classroom.”(see observation 12.11.2015). I have done this through getting to know my classes and planning work at an appropriate level (see weekly reflection 23.11.2015 where I have discussed how I have used the information available on Year 8.3 and my observations to help in the planning of lessons for this class which I felt I was struggling to teach) . I regularly plan for group work so that pupils can work collaboratively and I can circulate round the room (see lesson plans 12.11.2015 year 7, 23.11.2015 year 8 and 25.11.2015 year 8).
I have demonstrated that I have high expectations of the pupils in my class in terms of participation and behaviour (see lesson observations on 1.12.2015, 3.12.2015 & 8.12.2015). Year 8.3 had been the most challenging class I have taught so far (see reflection 14.11.2105) and I gradually established a rapport with the class and with some of the pupils (see lesson observations 23.11.2015, 26.11.2015 and 30.12.2015). I have done this by encouraging pupils to work both independently and collaboratively which means that I am able to move around the classroom to support pupils where appropriate and also ensure that pupils remain on task (see lesson plans 23.11.2015 &30.11.2015). Lesson observations by the class teacher comment on how much more focussed and engaged the pupils are (lesson observation 30.11.2015).
I have also demonstrated professional behaviour, I am always well-prepared for my lessons and ready to provide additional help to any pupil that requests support. I have behaved collegiallyiately (helping other teachers to photocopy material and offering to help when supply teachers have not turned up for lessons). I feel that I have supported the ethos of the school and have demonstrated this through my role as co-tutor of a year 7 tutor group.




Mentor (signed) ____________________________    date ___________________   
Name:______________________________________________________________________	
School placements:___________________________________________________________
PART ONE: TEACHING
Links to other Standards are highlighted in the text as you may wish to use the same piece of evidence for another standard
	1. Set high expectations which inspire, motivate and challenge pupils

	The Ccomponents of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- establish a safe and stimulating environment for pupils, rooted in mutual respect
 7 (behavior management)
 4 (promote love of learning)

- set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions
5 (adapt teaching)

- demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.
 Part 2 (conduct)

	






	2. Promote good progress and outcomes by pupils

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- be accountable for pupils’ attainment, progress and outcomes

- plan teaching to build on pupils' capabilities and prior knowledge
 4 (structured lessons)
 6 (use assessment)

- guide pupils to reflect on the progress they have made and their emerging needs
 6 (self and peer assessment)

- demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching
 5 (adapt teaching)

- encourage pupils to take a responsible and conscientious attitude to their own work and studies

	




	3. Demonstrate good subject and curriculum knowledge

	The components of this Teachers’ Standard link to the other Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings
 2 (promote progress)
 4 (foster curiosity)

- demonstrate a critical understanding of developments in the subject  and curriculum areas, and promote the value of scholarship

- demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject
 2 (promote progress)





- if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

- if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies
	




	
4. Plan and teach well-structured lessons

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- impart knowledge and develop understanding through effective use of lesson time
 2 (promote progress)
 3 (accurate subj. kn.)

- promote a love of learning and children’s intellectual curiosity
 3 (foster interest)

- set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired

- reflect systematically on the effectiveness of lessons and approaches to teaching
 2 (promote progress)
 6 (assessment)

- contribute to the design and provision of an engaging curriculum within the relevant subject area(s)
 2 (set high expectations)
	









	
5. Adapt teaching to respond to the strengths and needs of all pupils

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	· - know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively
· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these
 1 (challenge)
 2 (promote progress)
  Part 2 (know when to refer pupils to other professionals)

· 
· - demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development
 2 (promote progress)
 7 (appropriate behaviour management)

- have a clear understanding of the needs of all pupils, including those with SEN; those of high ability; those with EAL; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them
 2 (promote progress)



	

	
6. Make accurate and productive use of assessment

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements
 3 (understand curriculum)

- make use of formative and summative assessment to secure pupils’ progress

- use relevant data to monitor progress, set targets, and plan subsequent lessons
 2 (build on prior knowledge)
 5 (adapt teaching)

- give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.
	




	7. Manage behaviour effectively to ensure a good and safe learning environment

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy
 1 (model behaviour)
 8 (contribute to ethos) 
 Part 2 (know the practices of the school and professional duties)


- have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

- manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them
 4 (plan effectively)
 5 (adapt teaching)

- maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary
 Part 2 (show tolerance and respect/ build good relationships)

	



	8. Fulfil wider professional responsibilities

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- make a positive contribution to the wider life and ethos of the school
 1 (model behaviour)
 Part 2 (know the practices of the school and professional duties)

- develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support

- deploy support staff effectively
 2 (promote progress)

- take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
 2 (be accountable for pupils’ attainment)

- communicate effectively with parents with regard to pupils’ achievements and well-being
	




PART TWO: PERSONAL AND PROFESSIONAL CONDUCT
	Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by

	The components of Part Two of Teachers’ Standard link to the Components of Part One of the Teachers’ Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
 1 (high expectations)
 7 (build good relationships)

- having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions
 7 (know the school practices and professional duties)

- showing tolerance of and respect for the rights of others
 7 (build good relationships)

- not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs

- ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law
- Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach
 8 (contribution to ethos)
- Teachers must maintain high standards of attendance
- Teachers must maintain high standards of punctuality
- Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities
	



Reflective Practice Record
Assessment Phase 2

This page has been deliberately left blank







	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.
Standards Progress Record AP2

You completed your Standards Progress Record at the end of AP1. Before you complete your end of Assessment Phase Two Profile you should update your Standards Progress Record.
Remember:
· Review your progress against the Teachers’ Standards criteria (in the Assessment Booklet)
· Complete the following Standards Progress Record section
· Complete your self-assessment section on the End of Assessment Phase Profile (in the Assessment Booklet)
· Arrange your tutorial with your mentor.
What you can use as evidence:
· lesson plans
· lesson observations,
· self-evaluations
· mentor & tutor observations
· weekly logs
· directed activities
· reflective writing
· notes from University sessions
· CPD attended 
We expect you to have a range of sources of evidence for each Teachers’ Standard, remember, the quality of the sources is important. 











Mentor (signed) _____________________________            date _________________	
Name:______________________________________________________________________	
School placements:___________________________________________________________
PART ONE: TEACHING
Links to other Standards are highlighted in the text as you may wish to use the same piece of evidence for another standard
	1. Set high expectations which inspire, motivate and challenge pupils

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- establish a safe and stimulating environment for pupils, rooted in mutual respect
 7 (behavior management)
 4 (promote love of learning)

- set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions
5 (adapt teaching)

- demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.
 Part 2 (conduct)

	



	2. Promote good progress and outcomes by pupils

	The components of this Teachers’ Standard link to the other Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- be accountable for pupils’ attainment, progress and outcomes

- plan teaching to build on pupils' capabilities and prior knowledge
 4 (structured lessons)
 6 (use assessment)

- guide pupils to reflect on the progress they have made and their emerging needs
 6 (self and peer assessment)

- demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching
 5 (adapt teaching)

- encourage pupils to take a responsible and conscientious attitude to their own work and studies

	



	3. Demonstrate good subject and curriculum knowledge

	The components of this Teachers’ Standard link to the other Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings
 2 (promote progress)
 4 (foster curiosity)

- demonstrate a critical understanding of developments in the subject  and curriculum areas, and promote the value of scholarship

- demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject
 2 (promote progress)




- if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

- if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies
	




	
4. Plan and teach well-structured lessons

	The components of this Teachers’ Standard link to the other Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- impart knowledge and develop understanding through effective use of lesson time
 2 (promote progress)
 3 (accurate subj. kn.)

- promote a love of learning and children’s intellectual curiosity
 3 (foster interest)

- set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired

- reflect systematically on the effectiveness of lessons and approaches to teaching
 2 (promote progress)
 6 (assessment)

- contribute to the design and provision of an engaging curriculum within the relevant subject area(s)
 2 (set high expectations)
	
































	



	
5. Adapt teaching to respond to the strengths and needs of all pupils

	The components of this Teachers’ Standard link to the other Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	· - know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively
· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these
 1 (challenge)
 2 (promote progress)
  Part 2 (know when to refer pupils to other professionals)

· 
· - demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development
 2 (promote progress)
 7 (appropriate behaviour management)

- have a clear understanding of the needs of all pupils, including those with SEN; those of high ability; those with EAL; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them
 2 (promote progress)
	

	
6. Make accurate and productive use of assessment

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements
 3 (understand curriculum)

- make use of formative and summative assessment to secure pupils’ progress

- use relevant data to monitor progress, set targets, and plan subsequent lessons
 2 (build on prior knowledge)
 5 (adapt teaching)

- give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.
	




	7. Manage behaviour effectively to ensure a good and safe learning environment

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy
 1 (model behaviour)
 8 (contribute to ethos) 
 Part 2 (know the practices of the school and professional duties)


- have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

- manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them
 4 (plan effectively)
 5 (adapt teaching)

- maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary
 Part 2 (show tolerance and respect/ build good relationships)

	

	8. Fulfil wider professional responsibilities

	ComponentThe components of this Teachers’ Standard link to the other Standards:s
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- make a positive contribution to the wider life and ethos of the school
 1 (model behaviour)
 Part 2 (know the practices of the school and professional duties)

- develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support

- deploy support staff effectively
 2 (promote progress)

- take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
 2 (be accountable for pupils’ attainment)

- communicate effectively with parents with regard to pupils’ achievements and well-being
	



PART TWO: PERSONAL AND PROFESSIONAL CONDUCT
	Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by

	ComponentsThe components of Part Two of Teachers’ Standard link to the  Components of Part One of the Teachers’ Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:

	- treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
 1 (high expectations)
 7 (build good relationships)
- having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions
 7 (know the school practices and professional duties)
- showing tolerance of and respect for the rights of others
 7 (build good relationships)
- not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs
- ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law
- Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach
 8 (contribution to ethos)
- Teachers must maintain high standards of attendance
- Teachers must maintain high standards of punctuality
- Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities
	








Reflective Practice Record
Assessment Phase 3





This page has been deliberately left blank



	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







	Date: 
	Assessment Phase: 



Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.


	Date: 
	Assessment Phase: 

	Section A:  Share this with your mentor during the mentor meeting                                 
(complete this before your weekly mentor meeting when you are on school placement)

	Reflection on your progress:



	What have I learned about effective teaching and learning? (Linked to theory) 

	An example of pupil progress this week: (This section to be completed whilst on placement only)







Overall reflection on what you have learned this week.
 This reflection can take any form you choose. It can be in note form, a flow chart or any way that is most meaningful for you.




Student teacher (signed) ___________________________________	date: _________________

Class teacher/Mentor (signed):	 _____________________________	date: _________________
	Date: 
	Assessment Phase: 

	Section B:  To do list and targets completed weekly (to be completed during your mentor meeting on school placement)


	Key points discussed in mentor meeting: (refer to subject specific mentor meeting guidelines)








	To do list:





	
Targets
	 TS
	Actions Arising from Targets
What actions do I need to take to progress in these areas?

	1.
	
	



	2.
	
	




	3.
	
	






Now update your Standards Progress Record using the notes from these pages.
Standards Progress Record AP3

You should update your standards Progress Record at the end of AP3, before you undertake your enrichment placement complete your AP3 Profile and ensure your mentor completes their portion of the AP3 profile.
You can update your Standards Progress Record after your enrichment experience and bring your final Standards Progress Record to your final tutorial at University.
Remember:
· Review your progress against the Teachers’ Standards criteria (in the Assessment Booklet)
· Complete the following Standards Progress Record section
· Complete your self-assessment section on the End of Assessment Phase Profile (in the Assessment Booklet)
· Arrange your tutorial with your mentor.
What you can use as evidence:
· lesson plans
· lesson observations,
· self-evaluations
· mentor & tutor observations
· weekly logs
· directed activities
· reflective writing
· notes from University sessions
· CPD attended 
We expect you to have a range of sources of evidence for each Teachers’ Standard, remember, the quality of the sources is important. 








Mentor (signed) ________________________    date ______________________

This page has been deliberately left blank
[bookmark: _GoBack]



Name:______________________________________________________________________	
School placements:___________________________________________________________
PART ONE: TEACHING
Links to other Standards are highlighted in the text as you may wish to use the same piece of evidence for another standard
	1. Set high expectations which inspire, motivate and challenge pupils

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- establish a safe and stimulating environment for pupils, rooted in mutual respect
 7 (behavior management)
 4 (promote love of learning)

- set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions
5 (adapt teaching)

- demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.
 Part 2 (conduct)









	

	2. Promote good progress and outcomes by pupils

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- be accountable for pupils’ attainment, progress and outcomes

- plan teaching to build on pupils' capabilities and prior knowledge
 4 (structured lessons)
 6 (use assessment)

- guide pupils to reflect on the progress they have made and their emerging needs
 6 (self and peer assessment)

- demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching
 5 (adapt teaching)

- encourage pupils to take a responsible and conscientious attitude to their own work and studies

	




	3. Demonstrate good subject and curriculum knowledge

	The components of this Teachers’ Standard link to the other Standards:Components
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings
 2 (promote progress)
 4 (foster curiosity)

- demonstrate a critical understanding of developments in the subject  and curriculum areas, and promote the value of scholarship

- demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject
 2 (promote progress)





- if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

- if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies
	




	
4. Plan and teach well-structured lessons

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.


	- impart knowledge and develop understanding through effective use of lesson time
 2 (promote progress)
 3 (accurate subj. kn.)

- promote a love of learning and children’s intellectual curiosity
 3 (foster interest)

- set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired

- reflect systematically on the effectiveness of lessons and approaches to teaching
 2 (promote progress)
 6 (assessment)

- contribute to the design and provision of an engaging curriculum within the relevant subject area(s)
 2 (set high expectations)
	








	
5. Adapt teaching to respond to the strengths and needs of all pupils

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	· - know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively
· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these
 1 (challenge)
 2 (promote progress)
  Part 2 (know when to refer pupils to other professionals)

· 
· - demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development
 2 (promote progress)
 7 (appropriate behaviour management)

- have a clear understanding of the needs of all pupils, including those with SEN; those of high ability; those with EAL; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them
 2 (promote progress)
	




	
6. Make accurate and productive use of assessment

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements
 3 (understand curriculum)

- make use of formative and summative assessment to secure pupils’ progress

- use relevant data to monitor progress, set targets, and plan subsequent lessons
 2 (build on prior knowledge)
 5 (adapt teaching)

- give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.
	




	7. Manage behaviour effectively to ensure a good and safe learning environment

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy
 1 (model behaviour)
 8 (contribute to ethos) 
 Part 2 (know the practices of the school and professional duties)


- have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

- manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them
 4 (plan effectively)
 5 (adapt teaching)

- maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary
 Part 2 (show tolerance and respect/ build good relationships)

	



	8. Fulfil wider professional responsibilities

	ComponentsThe components of this Teachers’ Standard link to the other Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. 
Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- make a positive contribution to the wider life and ethos of the school
 1 (model behaviour)
 Part 2 (know the practices of the school and professional duties)

- develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support

- deploy support staff effectively
 2 (promote progress)

- take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
 2 (be accountable for pupils’ attainment)

- communicate effectively with parents with regard to pupils’ achievements and well-being
	




PART TWO: PERSONAL AND PROFESSIONAL CONDUCT
	Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by

	ComponentsThe components of Part Two of Teachers’ Standard link to the Components of Part One of the Teachers’ Standards:
	Use the Teachers’ Standards criteria to explain and reflect on the extent to which you are meeting this Standard. Include a description of your evidence and where it is located:Description of evidence and where it is located:
Use the Teachers’ Standards criteria to explain to what extent you are meeting this Standard.

	- treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
 1 (high expectations)
 7 (build good relationships)
- having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions
 7 (know the school practices and professional duties)
- showing tolerance of and respect for the rights of others
 7 (build good relationships)
- not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs
- ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law
- Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach
 8 (contribution to ethos)
- Teachers must maintain high standards of attendance
- Teachers must maintain high standards of punctuality
- Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities
	



Teachers’ Standards
PART ONE: TEACHING
	1   Set high expectations which inspire, motivate and challenge pupils 

	A teacher must:
· establish a safe and stimulating environment for pupils, rooted in mutual respect 
· set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions 
· demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils. 

	2   Promote good progress and outcomes by pupils 

	· be accountable for pupils’ attainment, progress and outcomes 
· plan teaching to build on pupils’ capabilities and prior knowledge
· guide pupils to reflect on the progress they have made and their emerging needs 
· demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 
· encourage pupils to take a responsible and conscientious attitude to their own work and study. 

	3 Demonstrate good subject and curriculum knowledge 

	· have a secure knowledge of the relevant subject(s) and curriculum  areas, foster and maintain pupils’ interest in the subject, and address misunderstandings 
· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship 
· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject 
· if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics 
· if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies. 

	4   Plan and teach well-structured lessons 

	· impart knowledge and develop understanding through effective use of lesson time 
· promote a love of learning and children’s intellectual curiosity 
· set homework and plan other out-of-class activities to consolidate and 
extend the knowledge and understanding pupils have acquired 
· reflect systematically on the effectiveness of lessons and approaches to teaching 
· contribute to the design and provision of an engaging curriculum within the relevant subject area(s).

	5   Adapt teaching to respond to the strengths and needs of all pupils 

	· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively 
· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these 
· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development
· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.

	6    Make accurate and productive use of assessment

	· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements  
· make use of formative and summative assessment to secure pupils’ progress 
· use relevant data to monitor progress, set targets, and plan subsequent lessons 
· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.




	7  Manage behaviour effectively to ensure a good and safe learning environment 

	· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy 
· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly 
· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them 
· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary.


	8   Fulfil wider professional responsibilities 

	· make a positive contribution to the wider life and ethos of the school 
· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support 
· deploy support staff effectively 
· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 
· communicate effectively with parents with regard to pupils’ achievements and well-being. 


	PART TWO: PERSONAL AND PROFESSIONAL CONDUCT

	A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 
· Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 
-treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
-having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions 
-showing tolerance of and respect for the rights of others  
-not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 
-ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law. 

· Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality.  
· Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.




Source: https://www.education.gov.uk/publications/eOrderingDownload/teachers%20standards.pdf
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